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Celebrating the Architects
of People & Culture
- HR Summit 2025

At iFEEL, we believe that the heart of every suc-
cessful organization lies in its people — and
those who nurture, empower, and inspire them.
In line with this philosophy, iFEEL proudly hosted
the HR Summit 2025 on 28th June 2025 at
Hotel Saygqji, Pune, bringing together visionary
leaders, industry pioneers, and HR professionals
from across sectors.

The summit served as a vibrant platform for
knowledge exchange, leadership dialogue,
and recognition of excellence in the field of
Human Resources. With engaging panel dis-
cussions, thought-provoking insights, and
meaningful networking, the event celebrated
the transformative role HR leaders play in shap-
ing organizations and cultures of the future.
We were honored by the presence of our Chief
Guest Dr. Kiran Bedi, Guests of Honour Dr.
Buddha Chandrasekhar and Dr. Ashwini
Kumar Sharma, whose inspiring words added
immense value to the event.

A heartfelt thank you to all our awardees,
guests, and partners who contributed to
making this summit a remarkable success,
reaffirming IiFEEL's commitment to nurturing
future-ready leaders who drive people-centric
growth and innovation.
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ABOUT iFEEL

At iFEEL (Institute for Future Education Entrepreneurship and Lecdership), we believe in the power of education to
transform lives and empower individuals to create a positive impact on society. As a premier PGDM institute in Lonavalaq,
Pune, we are dedicated to nurturing the next generation of leaders who can drive innovation, entrepreneurship, and
sustainable development.

TIMES B-SCHOOL
RANKING 2025

Our PGDM program offers specializations in Marketing, Finance, Human Resource Management, and Operations, providing
students with the flexibility to pursue their interests and build a successful career in their chosen field. With a strong
industry interface and collaborations with leading corporates, startups, and social enterprises, our students gain :
real-world exposure through internships, projects, and interactions with industry leaders. Additionally, our global Top B-Schools
immersion program offers students the opportunity to study at international universities and gain valuable cross-cultural in West Zone
perspectives.

iFEEL is proud of its membership with the Association to Advance Collegiate Schools of Business (aacsB), symbolizing our
commitment to global standards of excellence in business education. We are also approved by the All India Council for
Technical Education (AICTE), ensuring the quality and credibility of our programs. Moreover, we have received
accreditation from the International Association for Quality Assurance in Pre-tertiary and Higher Education (QAHE) and
hold membership with the Accreditation Council for Business Schools and Programs (AcBsP), further underscoring our Top Institutes
dedication to educational excellence. FCOsE s

AtiFEEL, we are committed to providing a nurturing and inclusive environment that fosters both personal and professional
growth. We are focused on developing responsible leaders who are well-equipped to address the complex challenges of
the 21 century and make a positive impact on the world.

Top Private
Institutes-India



~ OURVISION

To develop and nurture leadership &
entrepreneurial excellence.

OURMISSION |

To impart management studies of global
standards to students.

To undertake research & development for the

betterment of the industry & society.

To continuously involve ourselves ininnovative
processes & use best practices of governance.

To build the intellectual pool of students,
faculty and alumni through innovative
processes such as development programs &

networking.




MESSAGE FROM THE DIRECTOR

66
e
W e are thrilled to present the PGDM program’s

2026-2028 batch at iFEEL. Our institute prides itself on
attracting some of the brightest minds in the country,
selected through a stringent admission process and
nurtured with rigorous academics and ethical learning.
Our mission is to provide exceptional education that
aligns with the ever-evolving business landscape.

To enhance our curriculum, we actively involve industry
leaders through workshops and conclaves, integrating
their practical business insights. This brochure offers a
glimpse into our thoughtfully designed curriculum,
industry interactions, and student-led activities. Our
students are well-equipped to meet your organization’s
needs, and | confidently endorse their potential as
valuable contributors.

— Dr. Sanjay Salunkhe
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Th e PGDM Batch 2026-2028 at IFEEL brings

together students from a wide range of organizations,
creating a rich tapestry of talent and experience. These
students have honed their skills and gained significant
industry exposure through summer internships, compa-
ny research projects, and interactive guest lectures. Our
curriculum is thoughtfully designed to cover contempo-
rary courses that shape our students into confident
leaders ready to excel in their professional, personal, and
civic lives. Additionally, we offer technical trainina
through value-added proarams and skill development
initiatives, ensuring our students are well-versed in the
current market dynamics.

We invite you to engage with our campus activities
during the 2026-27 Corporate Connect season. This
offers you access to a pool of dynamic, young profes-
sionals ready to tackle global business challenges and
contribute meaningfully to your organization. Confident
in their leadership potential and the value they bring, we
look forward to your participation in shaping the future

business leaders at IFEEL.
k! Q),

— Dr. Sagar Bhadange




TIMES B-SCHOOL RANKING 2025

RANKED

IN TOP 50 INSTITUTES
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AMONG THE TOP 20 Aone T ToP 50
B-SCHOOLS IN THE WEST ZONE PRIVATE INSTITUTES- INDIA
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AMONG THE TOP 100
B-SCHOOLS IN INDIA




ACCOLADES

Skill Development
Leadership
Award - 2023

College of The Year
Award - 2016

I20R International Education
Excellence Award - 2022

‘JEDUCATION
¥ EXCELLENCE
ARDS

Top 10 promising
Business Analytics Institutes
- 2018

India’'s Education
Excellence
Award - 2018

Best Institute for
Entrepreneurship
& Leadership in
India — 2012



ACCREDITATIONS AND MEMBERSHIPS

Institute for Future Education -
Entrepreneurship and Leadership (iFEEL)

is approved by the All India Council for -
Technical Education (AICTE).

The Institute for Future Education
Entrepreneurship and Leadership (iFEEL) is
recognized by the Directorate of Technical
Education (DTE), Maharashtra.

iIFEEL Management Institute proudly
acclaims its prestigious AACSB (Association ‘
to Advance Collegiate Schools of Business)

me mbership. & i : b S
- - o r
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The Institute for Future Education Entrepreneurship ‘

and Leadership (iFEEL) is a certified member of the N -
Accreditation Council for Business Schools and - .
Programs (ACBSP), an internationally recognized "4’; e A rd

accreditation body.

iFEEL has received the prestigious Accreditation
Certificate from the QAHE (lnternational Association
for Quality Assurance in Pre-Tertiary and Higher
Education).




DR. SHRADDHA PURANDARE

A result-oriented and decisive mentor with 18 years of extensive experience in corporate, academic,
and research Dr. Shraddha holds a Doctorate of Philosophy (PhD) in Management, specializing in
HR Management, and a Masters in Law.

She holds the role of Advisory External Member on the IC committee of different MNC’s. Her forte lies
in conducting behavioural, POSH training, and providing HR consultancy. She has several research
papers to her credit and has published real-time case studies in scopus journals.

DR. SHYAMKANT V. SHRIGIRIWAR

Dr. Shyamkant V. Shrigiriwar holds qualifications in Mechanical Engineering, Business Management,
Law, and a Doctorate in Management Science. With over 27 years of industry experience in Auto
Body Design, Production and Materials Management, and 9 years in academia, he specializes in
Cost Reduction through Value Engineering, Automobile Engineering, and Bus Body Design. He has
developed six innovative prototype buses for MSRTC, including the acclaimed “Parivartan,” achiev—
ing a 15% cost reduction through the use of lightweight materials. As a Ph.D. guide across four uni-
versities, he has successfully mentored 28 doctoral scholars. Dedicated to innovation and knowl-
edge-sharing, Dr. Shrigiriwar continues to contribute actively to both industry and academics.




FACULTY

DR. GAURAV PETKAR

A result-oriented and decisive mentor with 18 years of extensive experience in corporate, academic,
and research Dr. Shraddha holds a Doctorate of Philosophy (PhD) in Management, specializing in
HR Management, and a Masters in Law.

She holds the role of Advisory External Member on the IC committee of different MNC’s. Her forte lies
in conducting behavioural, POSH training, and providing HR consultancy. She has several research
papers to her credit and has published real-time case studies in scopus journals.

PROF. VINOD KUMAR SHARMA

Entrepreneur, Author, Chartered Accountant, ISA — 3.0, Independent Director — MCA and MBA A veteran pro-
fessional with more than three decades of academic and administrative experience, serving as d Professor
of Practice in Finance and Entrepreneurship.

He holds the role of Advisory Member on the Board of Studies in multiple Institutes and Universities. He has
authored a book titled "Financial Decisions for Entrepreneurial Success.” His areas of expertise are Corporate
Finance, Entrepreneurship Development, and Information Systems Audits and IT Security & Risk Management

PROF. ANAND SHRINGARPURE

Anand Shringarpure is young enthusiastic Professor with vast experience of teaching Economics and other
Finance related topics for more than 22 years.His educational qualification includes NET (Mcnogement), M.
A. (Economics) from Mumbai University, M. Com (Monagement) from Mumbai University and CFP (Certified
Financial PIcnnerCM).He has cleared IRDA examination, NCFM Certifications like Derivatives Market, Associa-
tion of Mutual Funds, Capital Markets, Securities Market.

He is currently a Visiting Professor of Economics with institutions including IFEEL, Jaro Education, UpGrad,
Great Learning, ICFAI Business School, TGBS, IEIBS Akademid, and Sidhpura’s Institute for Commerce. He also
conducts Investor Awareness Programmes and has previously taught at ITM, UBS, H.R. College, and Mulund
College of Commerce.




FACULTY

PROF. TARKESHWAR SHARMA

Tarkeshwar is associated with ICB Global for India venture as a Director and S-Ancial Group as a VP.
He is a Finance Professional with an experience in Consulting Firms & Educational Institutions for 16+
years. His key focus areas are Business Development and Strategy Planning. He has got composite

experience in serving large and medium size clients in the areas of Risk & Advisory services, Investor
Relations, Fintech, Accounting Advisory, Budgeting and Projections.

Tarkeshwar is associated with ICB Global for India venture as a Director and S-Ancial Group as a VP.
He is a Finance Professional with an experience in Consulting Firms & Educational Institutions for 16+
years. His key focus areas are Business Development and Strategy Planning. He has got composite
experience in serving large and medium size clients in the areas of Risk & Advisory services, Investor
Relations, Fintech, Accounting Advisory, Budgeting and Projections.

PROF. DEEPAK SOLANKI

Currently pursuing passion of sharing practical Marketing & sales field experience gained in the last
32 years in various marketing functions through courses related to , Channel management, Fran-
chisee operations, Sales Retail- Corporate-Distributor, Brand Management, Consumer Behavior, and
Strategic Marketing, Management & value creation, Ideation & innovation process, etc.; to Manage-
ment students of premier management institutes in Pune for last 13 years.

Also conducting Management Development Programs (naso plus hours of troining) for senior &
middle level Global managers of Japanese companies like Toshiba, Hitachi, Fuji, DTS, Sanyo; etc.
since last 13 years.Additionally, also involved in conceptualizing, designing and content developing
course aimed at developing engineering graduates with management skills that would meet the
standards of requirement of the industry at the entry level for Engineering graduates.




FACULTY

PROF. ANKIT BAJAJ

CA Ankit Bajaj has 14+ years of finance training and corporate experience. He has previously worked
with General Electric, AVA LLP, and Paradigm Corporate Consultancy LLP in a variety of industries,
including consulting, healthcare, and manufacturing. He has worked in both product and ser-
vice-based enterprises.

Currently, he teaches IFRS, Financial Modeling & Valuation, Portfolio Management, and professional
courses such as US CMA, US CPA, and CFA to students and industry professionals.

PROF. SWATI BEDEKAR

Ms. Swati Bedekar brings over 12 years of experience in Human Resource Management, institutional
coordination, training, and administration. Supporting statutory compliance, HR recruitments,
accreditation processes, and academic audits she was active in administrative affairs. With a
background in managing HR functions at reputed institutions like Dr. D.Y. Patil Institute of Technology
and Kaivalyadham Yoga Institute, she has demonstrated expertise in policy formulation, employee
engagement, grievance redressal, and training implementation. Ms. Bedekar holds an MBA in
Human Resource Management from Pune University and has contributed to multiple NAAC and NBA
accreditation processes. She is also actively involved in university-level committees and institution-
al development initiatives. Areas of Interest:

Human Resource Management | Institutional Accreditation | Academic & Administrative Coordina-
tion | Training & Development | Policy Design | Statutory Compliance




FACULTY

PROF. RUPEN PILANKAR

Rupen Pilankar is an HR Executive with experience of 5+ Years in managing HR operations, imple-
menting HR systems, and overseeing the employee lifecycle. His expertise includes talent acquisi-
tion, performance management, employee relations, and HR project leadership. He is skilled in HRIS,
ITSM principles, Agile methodologies, and data analysis using tools like JIRA, Power Bl, and Excel. In
his role at Amit Earthmovers till Feb 2025, he manages day-to-day HR functions, collaborates with
hiring managers, and provides employee support. Previously, at Career Factory, he handled payroll,
recruitment, and employee documentation. Rupen holds a Master of Business Administration in
Human Resources from Dr. Vishwanath Karad MIT-WPU (2017—2019) and a Bachelor of Business
Administration from SV's Sridora Caculo College of Commerce and Management Studies
(2014-2017).

PROF. SANDEEP GAJENDRAGADKAR

Sandeep Gajendragadkar brings over a decade of experience in Human Resource Management
and Organisational Development, spanning manufacturing, consulting, IT, and academia. His exper-
tise includes HR systems design, job analysis, performance management frameworks, and organi-
sational capability development. With a background in experiential learning, he has designed pro-
grams focusing on leadership, communication, change management, and related areas.

He has also published research papers in Scopus-indexed journdls and is currently pursuing a Ph.D.
in Learning & Development.




FACULTY

PROF. CHHAVISHARMA

Chhavi Sharma is an accomplished Human Resource Specidlist with over eight years of experience
in talent management, recruitment, and employee engagement. She also brings valuable teaching
and academic experience from her leadership roles in educational institutions, including her recent
position as Officer on Special Duty (osD) to the Pro Chancellor at an esteemed university. With a
strong background in HR leadership across diverse industries, Chhavi excels in policy development,
training, and organizational development. Now dppointed as an Assistant Professor at IFEEL Institute,
she is dedicated to blending her practical HR knowledge with academic insights to nurture and
develop future professionals. She holds an MBA in Human Resource Management and combines
real-world expertise with a passion for education.

PROF. PRIYA LALWANI

Priya Lalwani is a qualified Chartered Accountant with proven expertise in private equity fund
accounting and financial reporting. She has over five years of experience across corporate finance
and auditing roles. She most recently worked with The Citco Group Limited as a Private Equity Fund
Accountant, where she handled investor allocations, maintained financial records, and ensured
regulatory compliance. Her earlier roles include audit positions at Ajay Sindhwani & Co. and VNDG &
Associates, where she gained hands-on experience in taxation, audits, and financial analysis. Priya
holds a Bachelor of Commerce from Pandit Ravishankar Shukla University and is a member of the
Institute of Chartered Accountants of India. Known for her precision and analytical skills, she contin-
ues to grow her career in finance with a focus on investment operations and private equity.
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PROGRAM OVERVIEW .

Post Graduate
Diploma in Management

iIFEEL's PGDM program approved by AICTE, DTE & MoE - Govt. of India. The
PGDM (2 years) full-time program is spread across four semesters. The first
year of the program gives exposure to General Management concepts and
in the second yedr, students can select their Specialization from a plethora
of industry-specific domains.




SPECIALIZATIONS

Operations




Program Name Post Graduate Diploma in Manage ment

Specialization Finance | Marketing | HR | Operation

Duration & Credits - 2 vyears | 106 Points

Mode of Delivery - Full Time | In-Class | Residential

- Graduates with a minimum of 50% marks from any recognized university

Eligibility
- Needs to appear for one of the listed entrance exams: é :
CAT/XAT/CMAT/CET/MAT/ATMA/GMAT \
Interview Process - Online Aptitude & Written Test
- Two interview rounds \
- -
ContentDelivery - Semester | &Ik
Based on the general subjects of management ’ﬁ
* Semester lll & IV:
Based on the Specialization chosen

§ -

» . —




PROGRAM STRUCTURE

Duration: Total Program Delivery Mode:
2 Years Credits: 106 On Campus

Areas of Specialization:

Value-Add Certifications are planned for each specialization in our PGDM.
These certifications enable students to update and get certified with skills,
which are required in the industry.

@ Marketing

Digital Marketing & Social Web Analytics

o d

e Finance
- Following NISM Certifications Available:
== NIsM-Series- VA: Mutual Fund Distributors Certification
NISM-Series - VIII: EQuity Derivatives Certification
s
""’5 Operatlons
&3 Six Sigma-Green Belt
" 20 HR
v PGDM in Human Resources with HR Generalist Certification
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PGDM FINANCE PRO WITH CFA LEVEL ] INTEGRATION
Empowering Global Finance Leaders

iFEEL's PGDM FinancePRO integrates CFA Level | training, equipping students with globally recognized financial expertise and analytical
excellence. The program blends academic rigor with professional certification to prepare future-ready finance leaders.

= CFA Level | curriculum integrated within PGDM Finance.

= 300+ hours of expert-led training by CFA-certified faculty.

- Real-world case studies, mock exams, and personalized mentoring.

= Career pathways in Investment Banking, Portfolio Manage ment, Corporate Finance, and more.

= Global recognition by top firms like JPMorgan, Goldman Sachs, and BlackRock.



CURRICULUM .

Course
Code

GENI10I1
GENI102
GENIO3
GENI04
GENIOS5
GENIOG6
GENIO7
GENIOS8
AECIOI
VACI01
SECI101

SEMESTER1

Course Name

Principles of Management & OB
Business Statistics

Managerial Economics

Marketing Management - |

Financial Reporting & Analysis
Operations Manage ment

Industry Readiness Program and GCL - |
Basics of IT & Analytics

Managerial Communication

Yoga and Emotional Intelligence

Introduction to Digital Marketing

TOTAL

Total
Credits

N NN WO W W Wwwwwow

w
(=)

Course
Code

GEN201
GEN202
GEN203
GEN204
GEN205
GEN206
GEN207
GEN208
GEN209
VAC201

SEC201

SEMESTER 2

Course Name

Total

Credits

Financial Management

Marketing Management - I

Personal Finances

Research Methodology for Business Decision
Entrepreneurship & New Ventures

Business Regulatory Framework

Sustainable Operation and Green Logistics
Human Resource Management

Industry Readiness Program and GCL - I

MOOC Courses: SWAYAM/skill Enhancement
Platforms

Sales and Negotiation Skills

TOTAL

N W W WwWwwwwwow

N

31 /
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CURRICULUM .

Course
Code

GEN30]1
GEN302
GEN303

Marketing

MKT301
MKT302
MKT303
MKT304
MKT305
MKT306
MKT307
MKT308

SEMESTER 3

Course Name

Summer Internship

Business Policy and Strategic Management

Management of Emerging Technology

Consumer & Industrial Buyer Behaviour
Integrated Product & Brand Management
Consumer Analytics and Al

Sales and Distribution Management
Digital and Social Media Marketing
Marketing Research

SEC -1

SEC - 1l

W W wwwwwow

Finance

FIN301
FIN302

FIN303
FIN304
FIN305

FIN306
FIN307
FIN308

Financial Analytics and Al

Security Analysis & Portfolio Management
-Financial Market , Product & Institutions

Financial Risk Management
Corporate Restructuring & Valuation

Financial Planning and Analysis -
Financial Modelling

Banking & Financial Services
SEC - |
SEC - 1l

w




CURRICULUM .

SEMESTER 3

Operations

HR Policy Design and Implementation 3 OPE30]1 Project Management 3
HR302 Industrial Relations and Labour Law 3 OPE302 Enterprise Resource Planning 3
HR303 Performmance Appraisal Management System 3 OPE303 Logistics , Warehouse and Distribution 3
HR304 Training and Development 3 Management
HR305 Compensation& Benefits 3 OPE304 Service Operations Management 3
HR306 Strategic Human Resource Management & 3 OPE305 Operations Research 3

HR Analytics OPE306 World Class Manufacturing 3
HR307 SEC - | 3 OPE307 SEC - | 3
HR308 SEC - 1l 3 OPE308 SEC -1l 3

TOTAL 36
=

\\\f\\‘:\\\\




SPECIALIZATION ELECTIVE COURSES (SEC)

Course Code Course Name Total Credits

Course Category

Marketing

SEC MKT 307 International Marketing =)
SEC MKT 308 Rural Marketing 3
SEC MKT 309 Retail Marketing & CRM 3
SEC MKT 310 Ethical Marketing 3
SEC MKT 311 Marketing of Financial Products and Services 3

Finance '
Ry

SEC FIN307 Corporate Law 3
SEC FIN308 Project Finance and Trade Finance 3
SEC FIN309 Strategic Cost Management 3
SEC FIN310 Derivatives, Future & Options 3

SEC FIN311 Fintech




CURRICULUM

Course Category Course Code Course Name Total Credits
SEC HR307 People Analytics 3
SEC HR308 Negotiation & Conflict Management 3
SEC HR309 Leadership and Capacity Building 3
SEC HR310 International HRM 3
SEC HR 311 Change Manage ment 3
SEC OPE307 Process Optimization 3
SEC OPE308 Theory of Constraints 3
SEC OPE309 Technology and Innovation Manageme nt 3
SEC OPE3I10 Six Sigma for Operations 3
SEC OPE3I1 Supply Chain Management 3




ASSESSMENT

A student's performance is assessed through a continuous
evaluation system. It includes tests, quizzes, case studies,
mid-term, and semester-end examinations to er._..._ y
highest academic standards as well as practical learnina. T
GEN401 Capstone Project Pedagogy is designed for students' proactive learnii._, ......h
will make their journey exciting as well as rewarding.

Course Name Total
Credits

GEN402 Managerial Analysis for Decision Making

GEN403 International Business

GRAND TOTAL

The Credit Rating System
« Each subject has 2 to 6 credits depending on the topics covered.
s . One credit connoted 15 hours of teaching.

Semester 1

Semester 2
Semester 3

Semester 4

Grand Total




PROGRAM HIGHLIGHTS ‘

(i6) Industry Internships Outreach Program and International
Interfacing Program with and Socially Responsible Activities Study Tour and
Corporate Head Honchos Capstone Project and Programs Industrial Visits

w

PROJECT

D;,Q)

Industry-Specific (E-cell) Industry Readiness and Global Citizen IIM Ranchi
Certifications for each Entrepreneurial Professional Grooming are and Leadership Immersion

Specialization Training and Mentoring integral parts of the program Program Program







